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MINUTES 
Eastern Jackson County Workforce Development Board of Directors Meeting 

October 11, 2019 
Noon - 1:30 pm 

1524 E. 23rd Street - FEC Independence Annex  
 
 

 
Members Present   FEC Staff   Guests 
Doug Goodwin   Tirhas Kidane    Ivy Lynch-Shaw 
Clyde McQueen   Richard Salazar  Clarissa Perry 
Molly Weaver    Keith Kelly   Don Hutchings 
Janet Reed     Allan Hedrick   Brett Kyle 
Gloria Peters    Latrina Collins   Austin Crall 
Dylan Minor    Lorna Dempster  Robin Rhone 
Nancy Milgrim        Pat Allen 
Lara Vermillion 
Clarissa Murray 
Glen Watson 
Gloria Solis 

 
CALL TO ORDER 
Doug Goodwin, Chairman of the Eastern Jackson County Workforce Development Board called the 
meeting to order. 
 
Mr. Goodwin thanked everyone in attendance for their participation, commitment, and involvement.   
 
MINUTES 
A motion was made, seconded, and the minutes of the July 12, 2019 meeting were approved as written.  
 
EMPLOYER AND JOB SEEKER PRESENTATIONS 
Ivy Lynch-Shaw with Lynch Electrical Bureau introduced herself, and explained her participation in the 
FEC Skill-Up Program.  The company is located at 73rd & Troost and it has been family owned since 1935 
and Ms. Shaw stated that is important to hire from the community.   She began working with FEC years 
ago to seek workforce opportunities and individuals that actually needed jobs. She further mentioned 
that depending on the union contractor the electricians must go through the hall, but for the office 
personnel or for anyone else FEC is our first source and it has been a great experience.  The last person 
received through FEC has proven to be a key personnel, and we’re continuing to build relationships.   
 
Clarissa Perry, participant, explained how she went through administrative assistant training, and 
received a certificate.  She had been a stay-at-home mom for the last eight years, prior to getting into 
FEC’s program and she is very grateful for the experience. 
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Brett Kyle, Vice President of Operations from ACI Systems in Blue Springs, Missouri was introduced. 
Mr. Kyle stated that the partnership with ACI and FEC and its CNC Program is a good one   Mr. Kyle 
discussed how the ACI engineers and manufactures parts for compressors, and how the majority of 
compressors go with natural gas and that machinists are hard to find.   
 
Austin Crall, participant, mentioned that he had gone through the internship and been in the program 
since he was seventeen years old.  Mr. Crall further explained that he went to college and realized it 
wasn’t for him.  He explained how a neighbor’s son went through a training program to learn about 
CNC machines, and it worked out, so he began to look into the program and he learned out about the 
program and the paid internships.  He has also recommended the program to tons of people, especially 
people that he used to go to high school with. 
 
On page 80, it references a young man that is being honored in Washington, DC at the National 
Association of State Workforce Agency.  There are three winners from the state of Missouri being 
recognized on August. 6th; two are from Springfield and one is from Independence.  
 
Don Hutchings gave an overview of his role at the Career Center helping Veterans.  He is an Army 
Veteran of eight years.  Mr. Hutchings stated that Veterans come in and look for jobs, and that a lot of 
times they’re not sure what to do.   He works with veterans with significant barriers in employment; 
some may be homeless, disabled, low income, between the ages 18 - 24, or recently separated from 
their military service as well as their spouses.  He shared about his first year with the state and working 
with FEC, and how he wanted to get 50 veterans hired and he stated that FEC, and state staff work well 
together.  
 
Mr. Goodwin recommended Ben Boone, with Lake City.  Mr. Boone works with veterans assisting them 
with their hiring needs and he feels that the two of them would really hit it off.   Mr. Hutchings 
mentioned that he was one of the three veteran representatives from the State of Missouri  nominated 
and received an award to go to Jefferson City for the conference. 
 
Mr. McQueen reported that Richard Salazar works with Tom Lay, the Division of Workplace 
Development Administrator and that he’s probably the longest serving workforce administrator in the 
State of Missouri.  He also congratulated Mr. Hutchings.  

 
Mr. Goodwin excused all guests and thanked them for their attendance. 

 
FINANCIAL REPORT 
Tirhas Kidane presented the financial report for the date ending August 31st.  She referenced the 
financial report on page 11 of the packet.  Ms. Kidane explained the difference between the Formula 
and the Discretionary Funds.  The Formula funds usually run July to June which marks the fiscal year 
and the Adult Program is averaging at ten percent. The first quarter of the fiscal year full allocation has 
not been received and it is limited to how much money can be accessed.  Mr. McQueen explained they 
are limited but wants the board to understand what limited means. He provided an example by stating 
that if you are supposed to get ten dollars, then you get ten dollars. FEC is supposed to get ten dollars 
but they only get two dollars for the first 3 months; and the law does not allow them to borrow.  If 
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money is borrowed and interest paid, the interest is not an “allowed cost”, so the interest would be 
paid out of pocket or must be raised, which is the way FEC is able to sustain operations during that 
period throughout the budget.  
 
Ms. Kidane further mentioned that the youth program will start in April 2020, and the full allocation 
will be received on day one.  There are two programs that ended September 2nd, the Missouri Work 
Assistance, as well as the Skill-Up fund.  FEC did receive a new allocation of new funds for Missouri 
Work Assistance and Skill-Up.  There is a budget of $57,000 for Skill-Up and 6% of that budget has been 
used.  The Youth Program discretionary funds for  the Summer Job League has to be funded and this 
program ended September 2, 2019;  there is a budget of $117,000 and 67% of that budget has been 
used as of August, and new funding has been received to continue this program.  On page 12 is the 
expenditure line items and page 13 shows the program payments to training in the form of wages and 
employers; the budget is $1.2 million and 5% has been used. On page 14 is the new funding for the first 
quarter and there are some discretionary funds that had been added to the budget yet, but will be 
added to the budget when the contract is signed.  In the first quarter additional funding of $305,000 
was received.   
 
Ms. Kidane added that July and August is a time when the books are closing for the fiscal year that 
ended in June.  The audit is scheduled for December 1st with Rubin Brown.  In addition, the accounting 
system is being restricted, as the same structure has been the same for the past 20+ years.  There will 
be consultants who will help with the restructure; a consultant and a fiscal consultant, who are 
specialists in the accounting system.   They have started working on a creating a new database and the 
database testing is planned for the system as well as training to be provided to staff.  Ms. Kidane 
recommended to go-live on July 1st, and run the system for progress for six months.    Mr. McQueen 
explained that this also parallels with FEC’s changing payroll systems from ADP to Paycom and the 
60/40 spread has been built in as well.   
 
A motion was made, seconded, and the financial report was approved as presented. 
 
Mr. Goodwin asked all persons in attendance to introduce themselves.  There was a roundtable 
discussion. 
 
Mr. Goodwin stated that he really appreciated the board being more involved in things they want to become 
involved in.  He also offered free tickets to the attendees to the Community Service League’s Banquet to sit at 
his table.  
 
Mr. McQueen announced that a Conflict of Interest Statement would be sent to the board members. He stated 
that the federal government requires us to do it.  
 
ADJOURNMENT 
There being no further business, the meeting adjourned at 1:28 p.m. 
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Partnership  

School of Engineering and Computer Sciences  

University of Missouri Kansas City 

 
The Full Employment Council has fostered a partnership with the School of Engineering and Computer 

Sciences  with the University of Missouri Kansas City and UMKC’s Free Enterprise Center which has 

resulted in the training course for AR/VR through the Innovation Academy and will deliver curricula to 

equip individuals with the skills needed to secure full-time employment with focus on relevant training 

courses such as Unity Certified 3D Game developer, coding boot camps, AR/VR industry certifications, 

and Mean Stack training, all which will be taught by Adjunct Professors.   

  

 
 

In addition to increase recruitment efforts and exposure to curricula offerings, a website has been 

created by Yoodle, who will also provide adjunct professors to the university for various courses.  

The website is created for individuals who are interested in receiving information regarding 

training schedules and eligibility information relevant to course work and to capture information 

for follow-up/questions and answers for those who have indicated an interest and would like 

more information.  
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http://codingacademy.feckc.org/ 

 

 
On October 30, 2019 and November 13, 2019 open house sessions were held to promote this 

partnership and new courses were offered to potential applicants with presentations from the 

FEC and UMKC Teams. The open house provided an opportunity for interested applicants to 

hear about the training from the training provider; ask what jobs would be available upon 

successful completion of training, and to ask questions about the course rigor etc.   

 

 

October 30th 2019 
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http://codingacademy.feckc.org/


\ 

November 13th 2019 
 

The partnership will help to develop both new workers and incumbent workers with skills through 

curriculums and provide advanced training and technical applications in a variety of industries.  The 

Virtual Reality curriculum exits in the fields of Information Technology, Healthcare, Energy and 

Advanced Manufacturing.  Incumbent workers as well as workers training for new occupations will have 

the opportunity to earn and learn which will result in increased pay and scope.    

 

The University of Missouri-Kansas City curriculum and training will provide trained workforce for area 

companies in computer science, electronics, cloud technology, internet security, mobile applications and 

healthcare.  Upcoming training is scheduled for Full Stack JavaScript Development using the MEAN 

Stack to begin January 2020. 
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PARTNERING TO DELIVER
21ST CENTURY WORKFORCE
+ COMPUTER SCIENCE
+ ELECTRONICS
+ CLOUD TECHNOLOGY
+ INTERNET SECURITY
+ MOBILE APPLICATIONS
+ ENERGY
+ HEALTHCARE

FEC +
UMKC

PARTNERING TO PRESENT CODING ACADEMY

TRAINING!

REQUIREMENTS

COURSE BEGINS JANUARY 20, 2020 WE WILL PROVIDE YOU WITH
A LAPTOP FOR CLASS!

+ Full stack JavaScript Development using the MEAN Stack
+ Workplace skills — how to dress, interview, and work in a team
+ Create your own app or website in the last 4 weeks of class

+ Pass Aptitude test for Programming
+ Proof of birth, residence, authorized work
+ Must live in Jackson, Clay, Platte, Cass, or Ray County
+ Must have GED or highschool diploma  

In Partnership with the Full Employment Council
Funding is based on eligibility and availability

The Full Employment Council Missouri Division of Workplace
Development is an equal opportunity employer prgram.
Auxiliary aids and services are available upon request to 
individuals with disabilities.

http://codingacademy.feckc.org
1740 Paseo, KCMO

816.471.2330

Debt-Free

A pply Now
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Redwood Post Acute Network 

 

 

Redwood Post Acute Network is a leading provider of outstanding residential 

health care consulting services which currently services seven facilities in Kansas 

City metropolitan area. 

 

Each of the facilities reflects the unique needs and character of the communities 

they serve and all live up to a high standards of quality care by combining clinical 

expertise with a level of comfort, convenience and modern amenities rarely seen 

in residential care settings. 

 

 

Redwood Post Acute Network has the proven ability to sustain strong growth 

while maintaining the highest standards of care. They are also dedicated 

healthcare professionals with an unmatched reputation as an organization in 

short and long-term care. 

 

Redwood Post Acute Network and The Full Employment Council began their 

partnership in 2019.  The Full Employment Council continues to assist Redwood 

PAN with their hiring needs and look forward to utilizing their sites to mentor and 

train Full Employment Council Youth and MWA participants in clinical and non- 

clinical work experiences.  
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MINUTES 
Eastern Jackson County Youth Council Meeting 

October 11, 2019 
1:30 PM 

1524 W. 23rd Street - FEC Independence Annex 
 
 
 

MEMBERS PRESENT     FEC STAFF PRESENT 
Doug Goodwin      Tirhas Kidane 
Clyde McQueen      Richard Salazar 
Glen Watson      Allen Hedrick 
Clarissa Murray      Latrina Collins 

 
Call to Order - Doug Goodwin, Chairman of the Eastern Jackson County Workforce Development Board, 
called the meeting to order at 1:30 pm.  
 
There was an introduction of the EJAC Board of Members and staff.  Doug Goodwin stated the purpose of 
the meeting was to talk about the Youth Committee.  Mr. Goodwin asked Brett Wyatt to serve as the Chair 
of the Youth Council Meeting.  Mr. Wyatt requested to talk to Mr. Goodwin next week to discuss the Youth 
Committee.   
 
Overview of Youth Services in East Jackson County - Clyde McQueen shared that Richard Salazar will be 
the primary person over the EJAC Youth Initiative. Mr. Goodwin asked Mr. Salazar to talk about the 
services and how the committee could work that area. Mr. Salazar stated that bringing information 
regarding these initiatives would be helpful and he stated that there is an AEL class next door and the FEC 
has a Memorandum of Understanding with the Independence School District. 
 
Clyde McQueen stated that the AEL Classes are also provided at the South Kansas City Office. The 
workshops cost $50,000 a year but the Independence School District does it for free utilizing their existing 
resources which is part of the best practice model.  
 
Upcoming Youth Initiatives - Pat Allen stated that the Independence School District submitted a grant to 
be used, but Youth Builders didn’t get funded. Skill Builders is involved with the City of Independence and 
Truman Habitat and that they are building homes in Independence. As of the 1st of December, they are 
going to have a training class there for two weeks. We have shared representatives. There will be an OSHA 
Lead Paint Credentialed Class conducted by the employees of Sherwin Williams Paint Company. The idea 
is to get those young people certified and also to get them jobs in construction. 
 
Doug Goodwin asked if this was in addition to the Summer Program. Mr. McQueen responded that we 
got the State to agree that there’s no longer a summer program but that it’s a year round program so it 
will now be called Job League and not Summer Job League. 
 
Richard Salazar stated that we actually have COT classes here at the Annex that youth attend and obtain 
training credentials.  
 
Youth Goal Setting and Outcomes - Mr. Goodwin asked Mr. McQueen to talk about the Best Practices 
mentioned. Mr. McQueen responded that FEC is going to beta test and create them.  He further stated 
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that an Apprenticeship is basically the classroom component combined with a work based component. 
Those are the two variable components. The way to make this happen is to get better market penetration 
combined with the education component, but do it in a way that is not so conventional because that’s 
where we’re trying to bend the box a little bit. He also stated that just like the Pell Grant or the A+ schools 
article in the newspaper the other day, this is going to be a way that can help impact lower income 
students because right now they make them apply for the Pell Grant first. You get the Pell Grant, you can’t 
get A+ and A+ pays for much more than the Pell Grant; it pays for everything. The Pell Grant is sitting 
because it’s based on a model of a student in a seat for a semester. Whereas our model now is based 
upon demonstrated proficiency, which means you can demonstrate what you’ve been taught and that’s 
what a certification test does.  
 
Mr. Goodwin stated that we need to demonstrate our excellence and that we’re getting the biggest bang 
for our buck. I hope that somebody on the national and state levels say “Man, they’re doing well and I’m 
going to support them more because they are putting this money to work.” Look at the ROI, which 
determines what’s best. We’ve got the organization, we’ve got the scale, and we’ve got the best practices. 
 
With there being no further business, the meeting adjourned at 1:41 pm.  
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Budget Expenditures % Balance

FORMULA WIOA FUNDS
Economically Disadvantaged Adult Program 7/1/2019 - 6/30/2020 672,022$       310,722$         46% 361,299$       
Dislocated Workers Program 7/1/2019 - 6/30/2020 484,073         95,223$           20% 388,850         

Subtotal Adult Programs 1,156,095$    405,945$         35% 750,150$       
Youth Programs

Youth 4/1/2019 - 6/30/2020 521,152         181,409           35% 339,743         
521,152$       181,409$         35% 339,743$       

Subtotal Formula Programs 1,677,247$    587,355$         35% 1,089,892$    

DISCRETIONARY FUNDS
Adult Programs

Tech Hire Initiative 6/15/2016 - 6/14/2020 750,000         187,885           25% 562,115         
DSS-Health Professions Opportunity 9/30/2015 - 9/30/2021 750,000         675,827           90% 74,173           
America Promise Grant 1/1/2017 - 6/30/2020 120,000         109,335           91% 10,665           

Missouri Work Assistance-FY19 10/1/2018 - 9/30/2019 300,000         106,945           36% 193,055         
Missouri Work Assistance- FY20 10/1/2019 - 9/30/2020 300,000         22,499             7% 277,501         
WIOA Supplemental 7/1/2019 6/14/2020 93,825           22,271             24% 71,554           
Dislocated ITA Pool 7/1/2019 - 6/30/2020 150,000         -                       0% 150,000         
Equal Employment Opportunities Officers 7/1/2019 - 6/30/2020 50,000           13,558             27% 36,442           
SKILLUP Program 7/1/2018 - 9/30/2019 87,232           56,038             64% 31,194           

** Show Me Hero -East Jackson Region 12/1/2019 - 6/30/2020 30,000           -                       0% 30,000           
** DSS-Skillup East Jackson Region 12/1/2019 - 5/30/2020 181,529         -                       0% 181,529         

Automotive Dislocated Workers Grant 3/1/2019 - 9/30/2020 100,000         -                       0% 100,000         

2,912,586$    1,194,359$      41% 1,718,227$    

Youth Programs
TANF Youth Summer Job League Closed 7/1/2019 - 9/30/2019 117,603         81,526             69% 36,077           

** DSS-Job League East Jackson 12/1/2019 - 5/30/2020 117,719         -                       117,719         
Subtotal Youth Discretionary Youth Programs 235,322$       81,526$           35% 153,796$       

Other 
One Stop Cost Sharing/METP 7/1/2019 - 6/30/2020 12,500                   4,490                       36% 8,010                     

Subtotal Other Programs 12,500$                 4,490$                     36% 8,010$                   

4,837,656$    1,867,729$      39% 2,969,926$    

Full Employment Council Inc.
East Jackson Workforce Development Region

FY: July 1, 2019 - June 30, 2020
As of November 30, 2019

Subtotal Discretionary Adult Programs

Total - East Jackson Funds

Contract Period

Subtotal Youth Programs
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Revised 
BUDGET EXPENDITURE Y-T-D
FY- 2020 Sept 1,  - Nov. 30'19 EXPENDITURE EXPENDED

Staff Cost
Salaries 1,026,700$          222,263$        348,641$         34%
Fringe Benefits 287,529               42,081            69,229             24%

SUB-TOTAL 1,314,229$          264,344          417,870           32%
Facility

Building Rental & Maintenace  130,500               33,221            53,822             41%
Security Services 45,000                 11,377            17,859             40%
Capital Outlay- 2,500                   -                  93                    4%
Equip. Maintenance/Lease 7,500                   2,179              3,470               46%
Moving Expenses 5,000                   -                  53                    1%

SUB-TOTAL 190,500               46,777            75,297             40%
Supplies/Community Outreach

Postage/Printing 9,050                   2,543              3,885               43%
Supplies 16,302                 2,897              4,982               31%
Telephone 31,175                 4,435              9,011               29%
Advertising 10,500                 477                 627                  6%
Membership/Publication 12,500                 17                   17                    0%
Community Outreach/PR 10,500                 1,439              1,825               17%

SUB-TOTAL 90,027                 11,807            20,347             23%
Travel/Training & Development

Travel - Local 12,300                 2,582              3,554               29%
Travel - Out of Town 12,500                 1,743              1,743               14%
Staff Training 5,500                   990                 1,075               20%

SUB-TOTAL 30,300                 5,316              6,373               21%
Professional Services

Attorney 17,500                 1,500              2,500               14%
Professional Services 7,500                   1,875              7,490               100%
Board Support Services/Monitoring 21,000                 -                  -                   0%
Payroll Services 15,000                 -                  -                   0%
Audit 25,000                 -                  35                    0%
M I S/Technology 50,500                 7,324              17,408             34%

SUB-TOTAL 136,500               10,699            27,433             20%
Other -                           

Insurance 30,795                 8,788              8,788               29%
Meeting/Miscellaneous 5,000                   729                 1,111               22%

SUB-TOTAL 35,795                 9,517              9,900               28%

TOTAL FEC OPERATIONS 1,797,351$          348,461          557,218           31%

East Jackson Workforce Development Region
FULL EMPLOYMENT COUNCIL INC.

EXPENDITURE REPORT
For the Period July 1, 2019 - November 30, 2019

% OF BUDGET

18



Revised 
BUDGET EXPENDITURE Y-T-D
FY- 2020 Sept 1,  - Nov. 30'19 EXPENDITURE EXPENDED

% OF BUDGET

PROGRAM PAYMENTS-   

Participants Payments 463,963               47,016            85,412             18%
Training Service Payments 952,816               247,601          269,452           28%
Transportation Payments 22,000                 1,900              3,175               14%

SUB-TOTAL 1,438,779$          296,517          358,040           25%

3,236,131$          644,978          915,258           28%

Training Suppliers & Trainees' 

CORPORATION GRAND TOTAL
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East Jackson Workforce Development Region

New Funding Report

For - the Second  Quarter FY 2019/20

Grant Awards

Funding 

Source Note

1

SkillUp  - East Jackson 

Region DSS/FSD 12/1/2019 5/30/2020  $       181,529 

2 Job League - East Jackson RegionDSS/FSD 12/1/2019 5/30/2020  $       117,719 

3 Show Me Hero- East Jackson RegionDHEWD 10/1/2019 6/30/2020  $         30,000 

329,249$     

New Funds - Contract  not Received *

Grant Awards Total Amount Note

1 EPA Browns Field US-EPA  $       200,000  Contract not received yet 

200,000$     

Total AmountContract Period

                      *not added to the budget yet.
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Significant Workforce / 

Education Accomplishments 
(held at 116th Congress) 

 

 

 

 

Presented by 

Clyde McQueen, President & CEO 

Full Employment Council, Inc. 
 

 

January 9, 2020 
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The College Affordability Act (CAA) is a responsible, comprehensive overhaul of 
our higher education system that would immediately lower the cost of college for 

students and families at a fraction of the cost of the GOP tax cut. 

 Under the College Affordability Act (H.R. 4674), students will spend less and earn more. The CAA... 

• Lowers the cost of college for students and their families by reinvesting in higher education,

• Improves the quality of higher education by holding schools accountable for students’ success, and

• Expands opportunity for students from all backgrounds by providing flexible college options and
stronger support to meet students’ individual needs

The College Affordability Act (H.R. 4674) lowers the cost of college for students and families 
by reinvesting in higher education. The rising cost of college is leaving low-income and middle-class 

families behind. The College Affordability Act will make substantial and permanent investments in higher 
education so that students can spend less to earn a quality degree. It is a down payment on making public 
institutions tuition-free that would cost a fraction of what was spent on the GOP tax cut, which overwhelmingly 
benefited corporations and the wealthy.   

The CAA tackles the rising cost of tuition and increases federal student aid so that every student can afford to 
attend college and earn a quality degree. This proposal: 

• Creates a federal-state partnership that drives states to reinvest in their public colleges and universities,
which will cut the cost of tuition for students and families.

o Under the partnership, federal funding will go to states that make community college tuition-
free for all students and commit to sustained investment in their public colleges and universities.

• Increases the value of Pell Grants to cover a larger share of tuition and put more money in students’
pockets to pay for food, housing, and other basic essentials.

• Expands access to dual enrollment and early college high school programs that give students the ability
to earn free college credits while still in high school. 

For students and families who borrow money to pay for college, the CAA makes student loans cheaper to take 
out, simpler to understand, and easier to pay off. This proposal:  

• Eliminates the hidden fees that students and families pay to take out student loans.

• Replaces the confusing array of current repayment plans with one fixed repayment plan and one income-
based repayment plan (IBR), using more generous repayment terms for low- and middle-income
students than any option available today.

• Streamlines the burdensome process for taking out and paying off student loans by simplifying the FAFSA
and allowing borrowers in income-based repayment plans to automatically recertify rather than filling
out paperwork every year.
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The CAA provides relief to the 44 million Americans with student loans by giving existing borrowers access to 
more generous repayment plans, lower interest rates, and an expanded Public Service Loan Forgiveness 
program. This proposal:  

• Allows borrowers to lower their monthly and total payments by switching into the newly created, more
generous repayment plans and refinancing their old debt at today’s interest rates.

• Improves and expands the Public Service Loan Forgiveness (PSLF) program to keep the promises made
to students who were wrongly denied loan forgiveness. The CAA also broadens PSLF eligibility to
continue incentivizing people to enter careers in public service and improves access for teachers by
ensuring that all of their loan payments are counted towards their eligibility for loan forgiveness.

The College Affordability Act (H.R. 4674) improves the quality of higher education by holding 
schools accountable for students’ success. Low-quality schools are leaving students with worthless 

degrees and a mountain of debt. Under the College Affordable Act, all schools will be held accountable for 
providing students a quality education that prepares them for a rewarding career. 

The CAA cracks down on predatory for-profit colleges that leave students with exorbitant debt and useless 
degrees. The proposal:  

• Maintains Obama-era consumer protections for students that are currently under attack by Secretary
DeVos. This includes rules that help defrauded students get back on their feet and prevent low-quality
for-profit schools from accessing taxpayer dollars.

• Protects veterans from predatory for-profit schools by closing the 90-10 loophole, which perversely
incentivizes for-profit institutions to aggressively recruit students who earned GI Bill benefits through
service to our country.

The CAA holds all schools accountable for providing students a quality education that leads to a rewarding 
career. The proposal: 

• Creates stronger accountability in higher education by blocking access to taxpayer money for institutions
that cause a large share of student loan defaults and schools that spend too much money on marketing
and lobbying and not enough money educating students.

• Empowers college accreditors to raise standards to make sure all schools are providing a quality
education and gives states the tools to protect students from the fallout of abrupt school closures.

• Introduces tougher federal oversight of accreditors to prevent low-quality schools from receiving a
stamp of approval and protect the integrity of college accreditation.

The CAA helps improve campus climate and protect the safety of students. The proposal: 

• Blocks Secretary DeVos’s survivor-blaming Title IX rule and introduces stronger accountability to track
and prevent cases of sexual assault, harassment, and hazing.

• Encourages and supports campus diversity by requiring schools to dedicate resources to ensure they are
complying with Title VI of the Civil Rights Act, which prohibits discrimination on the basis of race, color,
and national origin.
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EASTERN JACKSON COUNTY 

Workforce development Board 

 
 

Local Plan  
PY20-23 

Draft 

 
 
 
 
 
 
 
 
 

The Full Employment Council is an Equal Opportunity Employer/Program. 
Auxiliary aids and services are available upon request to individuals with 

disabilities.  All voice telephone numbers may be reached by persons using 
TTY/TDD equipment via the Missouri Relay Service at 711. 
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MIDDLE SCHOOL
Grades 6, 7, 8

Objectives

Students – Develop social workp

skills & begin career exploration

Parents – Learn about 21st centu

career pathways

Student Activities
1) Communication
2) Team work
3) Problem solving
4) Conflict resolution
5) Exposure to career pathways
6) Career exploration
7) Financial Literacy
8) Applied Learning

Financial/Family/Parental 

Activities
Learn about career pathways in high 
growth industries - Advanced

Manufacturing, IT, Healthcare/Bioscien

Architecture/Engineering,  

Warehouse/Logistics,  

Construction, Transportation

School Staff/Faculty 

Activities
1) Provide Labor Market

Information
2) Facilitate industry

expert  Presentations

GUIDING PRINCIPLES

Early Start is a Better Start: Developing foundational skills for the future (life-long learning)

Accessibility: Getting to and from education/skills training and work

Affordability: No-cost/low-cost; education/skills training; and credential acquisition

Family Support: Child care, work/training supplies, emergency supportaccess

Accelerated Educational Track Calendar: Just-in-time calendar through classroom

training, work-based learning, concurrent vs. sequential training

Financial Literacy: Good financial compentency to increase financial solvency without extreme

debt reliance.

Elementary

K – 5
Objective
Develop foundation for basic literacy and 
numeracy skills

Student Activities
1) STEAM education & reading

Parent Activities
1) Monitor & support

student’s  educational
development

2) Establish healthy eating and physical
activity habits

3) Basic foundation of parent
engagement and transition to School

Pre K

3-5 years of age

Objective
Develop foundation for social,  
emotional and kindergarten readiness

Parent Activities
Basic foundation of parent engagement  
and transition to school.

Full Employment Council Inc./Managing 

Entity/Fiscal Agent

Early Start

SKILL FOUNDATION/EDUCATION/CAREER

CONTINUUM

32



CAREER

Increased earning power  

through training, career  

pathway development, job 

placement, and lifelong  

learning.

POST-SECONDARY 

EDUCATION

Objectives
1) Engage students concurrently in

career certifications that may consist of a Objectives
6 month, 1 year, 2 year or 4 year time  

frame for degree or certification
2) Student exposure to combined

classroom training and work-based  
learning – internships, job shadowing  
& work study programs

Student Activities
1) Communication
2) Team work
3) Problem solving
4) Conflict resolution
5) Exposure to career pathways
6) Career exploration
7) Financial Literacy
8) Gain career certifications in 1 yr or less
9) Gain career certs. in 2 yrs or less
10)Gain career degrees through 4 yr

certifications & degrees

L

lace

ry

ces,

HIGH SCHOOL

Grades 9, 10, 11, 12

Objectives
1) Acquire dual credit  industry certifications
2) Integrate workplace skills into classroom

instruction
3) Integrate high school curriculum with

vocational education
4) Integrate work experience /job shadowing

with curriculum content

Student Activities
1) Communication
2) Team work
3) Problem solving
4) Conflict resolution
5) Exposure to career pathways
6) Career exploration
7) Financial Literacy
8) Dual credit enrollment
9) Paid work experience (internships)
10) Interact with industry experts

Parent Activities
1) Host industry experts at PTA meetings/open

houses
2) Attend career days at schools
3) Become familiar with post secondary

funding options i.e. FAFSA & scholarships

School Staff/Faculty 

Activities
1) Provide Labor Market Information
2) Facilitate industry

expert presentations

Objective
Target dislocated, unemployed  

or underemployed workers who need
“up-skilling” or new credentials to sustain,

retain, regain, or secure employment

Activities
1) Conduct career assessments using career ready certifications and

industry advised certifications that utilize a combination of work-based learning, 

apprenticeships, classroom training.
2) Utilize sector intermediaries to identify perspectives on employment vacancies and
sector-specific skill competency requirements

3) Conduct career connecting activities through job placement, internships, & apprenticeship activities
4) Identification of career pathways distributed through incumbent worker dislocated worker populations for career
training/job placement.

5) Promote life-long learning through continuous education and training from youth and throughout adulthood.

DEVELOPMENT
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Missouri

Source: Georgetown University Center on Education and the Workforce analysis of Bureau of the Census, American Community Survey

microdata 2013-2015, US Census Bureau and Bureau of Labor Statistics, Current Population Survey (CPS) March Supplement data, 1992-2016. 

Note: Figures in charts and tables may not sum due to rounding.

in blue-collar industries in skilled-services industries44%

earn between

$35,000 and $45,000

$54,000
Median  

earnings of

non-BAworkers 

with good

jobs in 2015

21%

30%
earn between

$45,000 and

$55,000

49%
earn

$55,000 or 

higher
-70,000

+112,000Between 1991 and 2015Missouri 

lost 70,000 blue-collar non-BA  

good jobs, but gained 112,000  

skilled-services good jobs for  

workers without BAs.

522,000 workers with good 

jobs have at least a BA

BA non-
BA

51% 49%
508,000 workers without 

a BA have good jobs

66%
of all workersdo 

not have aBA

33%
of non-BA workers 

have a good job

How big is the non-BAworkforce?

Who has the good jobs? BA vs. non-BA

Earnings distribution of 
non-BA good jobs

Change in number of non-BA good jobs 1991-2015

Non-BA good jobs in blue-collar vs. skilled-services industries
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Jobs by educational attainment

Educational attainment

Number of

workers

Workers with

good jobs

Median

earnings

Median earnings of

workers with good jobs

Non-BA Workers

Less than high school 137,000 23,000 $21,000 $52,000

High school graduate 625,000 183,000 $29,000 $53,000

Some college 546,000 203,000 $31,000 $55,000

Associate's degree 216,000 99,000 $36,000 $55,000

All non-BA workers 1,524,000 508,000 $30,000 $54,000

BA+ Workers

Bachelor’s or higher 784,000 522,000 $51,000 $67,000

All workers 2,308,000 1,029,000 $35,000 $60,000

NON-BA GOOD JOBS

Top five industries

Number of non- Share of non-BA Share of non-BA Median

Industry BA good jobs good jobs workers with good jobs earnings

Manufacturing 96,000 19% 43% $54,000

Transportation and utilities 59,000 12% 54% $60,000

Construction 58,000 11% 46% $57,000

Health services 57,000 11% 25% $52,000

Information, financial  

activities, and real estate 55,000 11% 45% $56,000

Top five occupations

Number of non- Share of non-BA Share of non-BA Median

Occupation BA good jobs good jobs workers with good jobs earnings

Management 65,000 13% 59% $64,000

Office and administrative 

support 62,000 12% 24% $50,000

Production 54,000 11% 35% $52,000

Transportation and 

material moving 50,000 10% 34% $53,000

Construction and extraction 50,000 10% 46% $57,000

Source: Georgetown University Center on Education and the Workforce analysis of Bureau of the Census, American Community Survey

microdata 2013-2015.

Note: Figures in charts and tables may not sum due to rounding.
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Career Counseling/Planning Career/Train/Educate

Transportation

Childcare Housing

Emergency Support

Health Care Mental Health

Financial Literacy/Stability

Guiding Principles:

1. Reduce Redundancy of Application Process

2. Decrease the Social Benefit Cliff

3. Increase Onsite Application for Multiple Programs

4. Real-time/Just-in-Time Training/Not Necessarily Tied to a

SemesterTimetable, but is industry informed.

5. Accessibility/Affordability of Training & Education Offerings

(Coursework must be industry informed & reviewed.)

6. Increase Job Retention

7. Facilitate Career Development

8. Reduce Family Debt and Increase Financial Solvency
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Eastern Jackson County Workforce Development Board 

AAA Operational Plan Draft 

 

EASTERN JACKSON COUNTY REGION 

Population: 346,904      

Poverty: 13.80% 

Unemployment: 3.0% 

Independence city; 3.4% 

Lee's Summit city: 2.3% 

Blue Springs city; 2.7% 

Grandview city: 3.4% 

Raytown city:  3.9% 

 

The Eastern Jackson County Region, is a region of 250 square miles which comprises the county of Jackson, 

excluding the City of Kansas City, Missouri. It is one of the smaller regions in the state of Missouri. Some of its 

communities’ increase concentration of poverty. Independence is the largest city in the EJAC Region which has 

a population of 116,925 and a poverty rate of 16%. Lee’s Summit is the next largest city in the EJAC region 

with a poverty rate of 5.5%. After Lee’s Summit is the city of Blue Springs with a population of 55,104 and a 

poverty rate of 8.3%, Oak Grove with a population of 100,182 and a poverty of 8.5%, Grandview with a 

population of 24,962 and a poverty rate of 16.5%. Following is Raytown with a population of 28,993 and a 

poverty rate of 20.5% and then Grain Valley with a population of 14,277 and poverty rate of 7.3%.  All have a 

significant degree of poverty as part of this small population. The public transportation in the city is existent but 

very minimal, as well as childcare and healthcare services which are available for those who seek it. The 

workforce challenges in the region require similar strategies that are approachable to the region and are 

highlighted later. 

 

The public policy objective of the Public Workforce System lead by the EJAC Workforce Development Board 

and the Full Employment Council, Managing Entity, is to develop a skilled workforce for area employers, and 

given the overall unemployment rates of traditional/skilled workforce populations, a crucial strategic objective 

is to increase the labor market participation of underserved groups for whom, training, childcare access, and 

transportation access are critical. Therefore workforce system office locations; on site program service/training 

models; times of operation for skills training, transportation, childcare; and co-locations of workforce 

service/wrap around support services are crucial to increasing the labor market participation of these 

underperforming populations. These populations typically experience barriers to employment due to their lack 

of 21st Century skilled credentials, which means access to training institutions, the calendar of training courses, 

and the time at which they are offered are crucial. The ability to participate in workforce skill training activities, 

successfully complete them, secure employment, and be retained for at least four quarters is directly related to 

the career support network of transportation, childcare, healthcare, and ongoing career counseling when 

necessary. Further, time management/consumption is also a consideration for targeted career seekers and 

therefore maximum collocation/execution of career training and wrap around support services are essential. 

 

In consideration of these factors, the EJAC WDB has developed the AAA system to assess, business operating 

locations, service models, service matrix, and service delivery system: 
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In consideration of these factors, the KCWDB has developed the AAA system to assess, business operating 

locations, service models, service matrix, and service delivery system: 

 

A. ACCESSIBILITY / INTEGRATION OF SERVICES - To facilitate easier customer service, and less 

eligibility protocols       for job seekers and employers. The closer proximity of workforce services to each 

other through, co-location, memorandums of understanding, reduction of unnecessary protocols and 

requirements, this factor increases labor market participation, employer and job seeker participation. This 

factor looks at the ability of the client to access workforce system and employment locations, via personal 

or public transit.  Further the increased emphasis at co-location/partnership management of services to 

increase the opportunity for one-stop service access for workforce training and wrap around support 

services, as well as the access for persons with disabilities. Parking, safety, and other factors are also a 

consideration. The ability to sponsor on site partnerships and partnership sites is essential in this factor. 

This factor increases job seeker participation. 

 

Integration of services / Facility integration of services - The Eastern Jackson County Region Workforce 

Development Board will utilize, Memorandums of Understanding to facilitate a user-friendly systems 

referral that increases labor market participation; training completion.  Memorandums of Understanding 

will be signed with the following organizations to facilitate program integration: 

List agencies with whom Memorandums of understanding will be signed: 

 

Colocation One-Stop Partner MOUs 

1) WIOA Adult Program (Title 1) 

2) WIOA Dislocated Worker Program (Title I) 

3) WIOA Youth Program (Title  

4) Wagner-Peyser Labor-Exchange/Employment Services 

5) Adult Education and Literacy (AEL) Title II) 

6) Vocational Rehabilitation 

7) The Senior Community Service Program 

8) Trade Adjustment Assistance 

9) Jobs for Veterans State Grants 

10) Community Services Block Grant 

11) State Unemployment Compensation Law Activities 

12) Temporary Assistance for Needy Families (TANF) 

 

Non Colocations One-Stop Partner MOUs 

1) Job Corps (WIOA Title I) 

2) YouthBuild (WIOA Title I) 

3) WIOA Indian and Native American (INA) Programs 

4) WIOA Migrant and Seasonal Farmworker Programs 

5) Perkins Career and Technical Education 

6) U.S. Department of Housing and Urban Development Employment and Training Activities 

7) Reintegration programs for eligible offenders 

 Office Colocations / Comprehensive One Stop Center(s) 

Utilizing AAA (Accessibility Integration; Availability; and Affordability for employer/job seeker 

customers) each office and region was assessed to determine whether the office location should be 

sustained with this criteria.   
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ONE STOP LOCATION(S) 

 

The EJAC/Full Service Career Center - office is located at 15301 E. 23rd Street, Independence, MO. 

64055. The EJAC Office is a prominent One-Stop Center with outreach offices that are managed by the 

Community Service League One-Stop operator. These locations include Sugar Creek, Grain Valley, 

Raytown, Oak Grove, Blue Springs, Lee’s Summit, and Buckner. Outreach sessions and on-site intake 

will be facilitated through the outreach center location of the CSL One-Stop operator.   

 

Independence Youth Conference Training Center – This office is located at 1524 E 23rd. Street, 

Independence, MO 64055. The AEL, youth programs, and on-site classroom training occurs at this 

location. Employer recruitment events are held at this center as well. This location is an IAAAA as it 

meets the criteria for the IAAAA assessment.   

 

AA. AVAILABILITY / ACCELERATION OF PROGRAMMING - To facilitate demonstrated proficiency 

through training, through reduction of classroom training time while increasing competency, through work 

based learning, industry expert instruction, and minimization of non-prescribed protocols. Further 

collocation of workforce service systems will reduce the time, stress, and expense on financially stressed 

job seekers. Extended time frames and unnecessary requirements are barrier and burden to training 

completion and job retention of unemployed, underemployed, and low income job seekers and their 

families. This factor increases employer and job seeker participation. This factor looks at the times of 

service offerings and employment, as time availability will also determine success of training completion, 

and job retention.  Further it also looks at availability of wrap around service offerings when they are 

offered. This factor systematically impacts job seeker training, employment completion and retention.  

 

1)  Just in Time Training:  

Just in time training that focuses upon 21st Century Careers with Industry advice on a non-

semester based format. Employers require a trained/credentialed skilled workforce through a 

more accelerated non-semester based training calendar that enables employers and trainees; as 

well as to train through industry sanctioned curriculum that accelerate entry into the workplace. 

This training focuses upon demonstrated proficiency of skill competencies through industry 

based certification vs. the reliance upon seat time that does not necessarily demonstrate 

workplace competence in the specific sector skill arena. This calendar acceleration more 

rapidly meets employer demand for an industry credentialed workforce that makes them 

globally competitive, but also meets the needs of career seekers, whose lack of labor force 

participation is driven by the lack of credential certification or the possession of 

credentials/certifications that are not relevant in the 21st century labor market. Furthermore, 

accelerated training creates less stress on the financial means of lower income or unemployed 

job seekers, whose limited income or means of sustenance are severely stressed during 

extended semester focused train intervals, decreasing the likelihood of training completion and 

credential acquisition. This approach requires working with training institutions and the US 

Department of Education to increase the rate of approval of more contemporary skill training 

curriculum that is not semester based, while engaging federal approval authorities to sanction 

non-semester based training, as Pell eligible coursework.  If accomplished this will alleviate 

the financial pressure upon formula funded USDOL funding to be the primary source of 

industry sanctioned accelerated training.  Further, the Public Workforce System overseen by 

the Eastern Jackson County Workforce Development Board, can promote this non 

debt/industry sanctioned skilled training to dislocated workers, TANF Recipients, opportunity 

youth, economically disadvantaged, Reentry populations, etc., increasing their rate of sign up 
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due to the reduction of training time and debt accumulation perceived by these populations as 

what they have traditionally expected to accompany their skill building efforts. This advanced 

calendar approach will be pursued at the Community College, Technical School, Proprietary 

training institutions, and University levels, to insure this approach of accelerated training that 

focuses upon demonstrated proficiency is systematic and not silo oriented in its application. If 

funds become depleted, which is typical, the Public Workforce system can utilize its highly 

skilled team of career counselors and its superior skill assessment system to identify the 

approximate career goals and skills of the applicant; develop an appropriate/objective career 

development plan, which becomes the basis of their skill based training pursuits, while 

increasing the likelihood of credential completion and entry into the workforce. Further, it's 

highly advanced team of workforce development professionals with their on the ground 

employer contacts and working relationships with employers and employers’ associations will 

result in accelerated employment upon completion of training and credential award. Such 

success will increase the participation of underserved populations in the training and labor 

market activities that accompany success in a more systematic way, through these efforts, 

through friend and family success dialogue. 

 

2.  Development of Adjunct Faculty:  

The identification and utilization of industry sector experts as adjunct faculty at training 

institutions, is crucial, to alleviating the skill training staff shortages at all levels of the post-

secondary training market. The adjunct faculty skill requirements deviate between the 

community college and university levels, further agitating the lack of skilled industry based 

faculty at all levels, contributing to the inability of these institutions to execute expeditiously, 

contemporary 21st Century skill based training courses. The EJAC WDB has been able to 

secure adjunct faculty on an as need basis and will continue to utilize its diverse industry 

network of employers. 

3.  Apprenticeship Program Development: 

The utilization and adaptation of apprenticeship programming to establish the integration of 

work based learning and classroom training with a defined career pathway with salary levels 

defined at each level of defined proficiency will be institutionalized to accelerate workforce 

participation, training, and employment with underserved, dislocated, underemployed, and low 

income populations while accelerating sector trained workforce for employers. The 

apprenticeship system reduces the stress on the classroom training sector by integrating work 

based learning into the training continuum. The Full Employment Council/Managing Entity 

has been certified as an apprenticeship intermediary and is able to act on USDOL's behalf in 

certifying apprenticeship efforts. 

 

4.  Sector Based Training:  

The EJAC WDB targeted its limited training resources on targeted industry sectors that include 

construction, advanced manufacturing, financial services, transportation, warehouse logistics, 

information technology, and healthcare as well as apprenticeship occupations. Other training 

occupations are referred to other resources, and new ones may be added based upon demand. 

This approach maximizes the utilization of training funds to high career paying occupations. 

 

 

AAA. AFFORDABILITY - This factor relates to the ability of the job seeker to access training, wrap around 

support services, to facilitate, complete training, credentialing, and job retention within their means to 
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result in successful completion through the Eastern Jackson County Region Workforce system. This 

relates to the ability of the job seeker working in conjunction with the workforce system to successfully 

access and utilize the system, within their financial and economic means, until such time they have 

successfully transitioned into employment and achieved 4 quarter job retention. 

 

1) Pell grants for non-semester based training 

2) Low cost / no cost transportation 

3) Financial support for work wardrobes / books and supplies 

4) Debt / student default loan relief 

5) Dual credit coursework at the high school level supported by local school districts.  

Supported by State level education agencies including Missouri Department of Higher 

Education, and Missouri Department of Secondary Education. 

6) Increased participation for low income families in A+ post-secondary programming 

7) Low cost child care 

 

 

Annual AAA System Review 

The AAA Workforce Systems Review will occur in the fourth quarter of every year to determine WIOA 

staffing levels, office overhead expenditure analysis, as well as operating expenditure analysis at each 

location, consistent with these analysis will be conducted in reviewing WIOA funding levels, 

discretionary funding levels, etc., to determine what system adjustments must be made to insure services 

can be provided to job seekers and employers in all regions serviced by EJAC Workforce Development 

Board. This analysis will be made to insure the 60% staffing and 40% direct service requirement is 

maintained. Even though EJAC had no formula fund reductions, this process will be used to sustain 

60/40 ratio. 

 

Sustainability/Contingency Plan 

The sustainability plan PY2020; PY2021; PY2022 is focused upon facilitating/coordinating a regional 

workforce system, utilizing the AAA Workforce System analysis.  This plan however was initiated, with 

the development of The Five Year WIOA Plan, which utilized 4 Economic development organizations 

to convene employers and job seekers to determine the basis of the workforce system under WIOA, 

when the plan was developed. These Economic Development Organizations included the Clay County 

Economic Development Organization for the Clay County Region, the Platte County Economic 

Development Corporation for the Platte County Region, and the Cass County Economic Development 

Corporation for the Cass County Region, and Economic Development Corporation for the City of 

Kansas City, Missouri. Further the memorandums of understanding that have been developed between 

the Eastern Jackson County Region Workforce Development Board and the Missouri Division of Social 

Services, the department of Vocational  Rehabilitation, Community Action Agencies, the Adult 

Education Literacy (AEL) program through the Missouri Department of Elementary and Secondary 

Education System. The MO. Department of Labor and Industrial Relations, and the Missouri Office of 

Workforce Development, Missouri Department of Social Services/Community Services Block Grant 

Program. These state agencies and the workforce system components that they administer through a 

regional delivery network have agreed to partner as a workforce development system framework to 

increase efficiency in serving employers through a single point of contact approach; reduce redundancy 

of eligibility determination processes for job seekers; utilize a universal career assessment system; 

integrate a system of wrap around support services; and integrate training delivery and coordination to 

reduce costs and trainee/employer confusion. Through the WIOA Five Year Plan and ongoing 

continuous improvement and efficiency efforts, the following efforts have been instituted to facilitate 

workforce system sustainability, create organizational/system efficiencies; utilize independent 
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monitoring/evaluation for program improvement/corrective action; utilize board engagement oversight 

duties to solicit employer/job seeker feedback to identify best practices and reduce program 

inefficiencies; and participate lead on public policy discussions regarding workforce policy systems 

practice. 

 

In addition to executing this more accelerated training/industry, articulated training mechanisms in the 

EJAC Public Workforce System will also promote system wide dual credit access to all students through 

the A+ program, as presently articulated through legislation recently passed through the Missouri 

legislature. Though no funding was appropriated with the passage of this bill the concept of high school 

students being able to enroll in college credit courses through A+ paid for by the state appropriations 

will enable rural, urban, and suburban school districts alike, to facilitate early post-secondary 

enrollment, increasing the number of students graduating from high school with dual credit certifications 

and generating higher skilled high school graduates to engage in careers immediately upon graduation if 

they so desire, while also promoting lifelong learning and engagement in the process.    

 

5. Contract Cancellation/Renegotiation Clauses When Funds Are Reduced:  

The EJAC WDB fiscal agent/Full Employment Council has a tract renegotiation provisions built into all 

lease contracts in case of funds reduction. This enables FEC to cancel building leases in case of severe 

fund reduction. This provision exists also in the case of service providers and other contracts. 

 

6. Non-WIOA Formula Funding:  

The business model that the EJAC WDB utilizes through FEC is to leverage approximately 50% of its 

budget from non-WIOA formula resources. FEC leverages - approximately 51% of its budget through 

USDOL Direct funding through national competition, HHS funding, local TANF funds, in addition has 

a 20" year partnership with Local Investment Commission, while also receiving funds through Jackson 

County.  

 

 

Utilizing the AAA System, the basis of its review the EJAC Workforce Development Board will take 

the following actions to execute the 60/40 requirement. In executing these operational protocols, it is 

important to note, that execution of this requirement may create some structural challenges to executing 

some 21st Century Workforce system objectives that have been articulated through the "Best in the 

Midwest" and other workforce system priorities as articulated through various public, employer lead, 

and legislative discussions held over the prior 18 months, in the Eastern Jackson County Region and 

elsewhere.  Prior to the articulation of our operational protocol to execute this 60/40 requirement, we 

will identify potential system issues that may not have been foreseen when executing this requirement 

once our plan has been outlined. Further at the end of our plan the FEC will request relief from some 

state regulatory requirements which will increase organizational efficiency as well as customer service 

to employers and job seekers. 

 

In looking at our staffing patterns it is important to note that defined systematic goals for the Missouri 

Public Workforce System, (1) include specific goals for apprenticeship throughout the state (2) 

utilization of work based learning combined with classroom training for more effective on-the-job 

training (3) implementing the federal imposed minimum 20% work experience requirement for youth 

(4) administering the state required protocol for WIOA/Wagner-Peyser registration as a condition of 

WIOA enrollment (5) real time data entry for all transactions with job seekers or employers etc., (6) 21st 

Century developed curriculum developed by industry experts, that industry embraces, etc. (7) increased 

level of achievement of credentials through the public workforce system (8) increased job placement 

percentages;  executing these objectives and others of the Missouri Public Workforce system there is a 
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very diverse team with a unique set of skills and competencies required to serve employers and job 

seekers equally in a customer friendly manner with superior results. 

 

Employer services require personnel who: (1) specific interaction with employers to determine 

workforce needs present and future. (2) develop specific training outlines, protocols, apprenticeship 

registration for apprenticeships and on the job training (3) develop assessments for unique screening 

requirements to a specific workplace (4) input into MOVOSS for a 2700 mile region (4) execute 

federally mandated work experience arrangements with employers which require I-9 requirements. 

Sufficient staffing in the employer services area to execute employer workforce analysis work 

experience execution, recruitment, on-the-job training execution, apprenticeship execution, and 

increased employment rates exist in these positions. All efforts must be made to secure these positions 

sufficient to meet demand expectations of the system. 

 

Job seekers require personnel who: (1) do orientations and individual employment plans (2) provide real 

time data entry into MOVOSS regarding (3) monitor training through training providers (4) provide 

follow-up services to insure training completion and job retention. (5) provide soft skills training and 

development (6) provide federally required orientations to programs and services. All efforts must be 

made to secure these positions to increase the lab market participation rates of underserved, 

unemployed, and underemployed populations.  

 

Placement rates and credential attainment were areas targeted for improvement and these positions 

whether hired directly or through service provider organizations will be essential to the performance 

improvement in these areas. These positions are essential to providing quality employer and client 

services in the public workforce system as instructors and counsellors are in the education system which 

now jointly comprise the public workforce system in the state of Missouri. These direct customer service 

positions are critical to achieving the performance results for the state of Missouri. 
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Attachment 7 

 
LOCAL WORKFORCE DEVELOPMENT BOARD 

ATTESTATION FOR REVIEW OF BY-LAWS 
 
The following form must be completed and submitted to the Office of Workforce Development annually.  
The purpose of the form is to assure that all certified members of the Local Workforce Development 
Board have reviewed and understand their current by-laws.  The form must be signed and dated by at 
least a quorum of the membership.  Please include the printed name of the member on the line below 
their signature.  If additional signature/date lines are needed, please add them accordingly. 
 
Name of Local Workforce Development Board: ___ Eastern Jackson County  Region_____________ 
 
The following local board members attest by their signatures that they have reviewed and understand 
the board’s current by-laws: 
 
__________________________________  _______________________________ 
(Doug Goodwin, Chairperson) Date   (Gloria Peters)   Date 
 
__________________________________  _______________________________ 
(Kim Curtis)   Date   (Brien Starner)   Date 
 
__________________________________  _______________________________ 
(Clarissa Murray)  Date   (Molly Weaver)                        Date 
 
__________________________________  _______________________________ 
(Janis Reed)   Date   (Antonio Wilson)  Date 
 
__________________________________  _______________________________ 
(Lara Vermillion)  Date   (Deborah Briggs)  Date 
 
__________________________________  _______________________________ 
(Laurie Johnson)  Date   (Dan Hink)   Date 
 
__________________________________  _______________________________ 
(Glenn Watson)   Date   (Alisa Martiny)   Date 
 
_________________________________  _______________________________ 
(Brett Wyatt)   Date   (Stephen White)  Date 
 
_________________________________  _______________________________ 
(Jennifer DeSchepper)  Date   (Jeff Wright)   Date 
 
_________________________________  _______________________________ 
(Tom Lesnak)   Date   (Jacinda Rainey)  Date 
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Attachment 7 

 
LOCAL WORKFORCE DEVELOPMENT BOARD 

ATTESTATION FOR REVIEW OF BY-LAWS 
 
The following form must be completed and submitted to the Office of Workforce Development annually.  
The purpose of the form is to assure that all certified members of the Local Workforce Development 
Board have reviewed and understand their current by-laws.  The form must be signed and dated by at 
least a quorum of the membership.  Please include the printed name of the member on the line below 
their signature.  If additional signature/date lines are needed, please add them accordingly. 
 
Name of Local Workforce Development Board: ___ Eastern Jackson County  Region_____________ 
 
The following local board members attest by their signatures that they have reviewed and understand 
the board’s current by-laws: 
 
___________________________________  _______________________________ 
(Nancy Milgrim)   Date   (Dylan Minor)   Date 
 
___________________________________  ________________________________ 
(Insert name of member) Date   (Insert name of member) Date 
 
___________________________________  ________________________________ 
(Insert name of member) Date   (Insert name of member) Date 
 
___________________________________  ________________________________ 
(Insert name of member) Date   (Insert name of member) Date 
 
___________________________________  ________________________________ 
(Insert name of member) Date   (Insert name of member) Date 
 
___________________________________  ________________________________ 
(Insert name of member) Date   (Insert name of member) Date 
 
___________________________________  ________________________________ 
(Insert name of member) Date   (Insert name of member) Date 
 
___________________________________  ________________________________ 
(Insert name of member) Date   (Insert name of member) Date 
 
___________________________________  ________________________________ 
(Insert name of member) Date   (Insert name of member) Date 
 
___________________________________  ________________________________ 
(Insert name of member) Date   (Insert name of member) Date 
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